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 Estimated Project Duration and Work Schedule:  Spring session, 2-3 days a week 
with flexible hours.  BPU requires that interns work a minimum of 10 weeks with no less 
than 6 hours per week.  In addition, the Spring 2019 internship program will run from 
February 1, 2019 through May 10, 2019.  Extension into the Summer 2019 semester will 
be taken into consideration. 
 

 To Apply:  Please submit the following to humanresources@bpu.nj.gov by January 31, 
2019: resume; brief writing sample; most recent transcript (unofficial copy acceptable); 
and three references (name and phone number for either professional or educational 
contacts). 

 


